
Job Description - Digital 
Pioneer based at 
Lifestreams, Saint Cedd’s
This opportunity is flexible at this 
stage in terms of personnel, ie one 
person on a full-time basis of two 
people, part-time

Practical details:
Contract =  36 months from the 
date of commencement (subject 
to satisfactory annual report to 
Chelmsford Diocese)

Salary = £30000 pa
Hours = 37.5 hours per week. Hours 
are flexible to suit work load and 
context. 
Holidays = 4 weeks per year plus 
additional week after Christmas and 
Easter
Pension Contributions
Accommodation is not included

Background:the wider context
Although based at Saint Cedd’s you 
will be part of the Lifestreams team 
and also spend time at all three 
churches. Because of the nature of 
this ministry the scope of wotk will 

inevitably include all of the group of 
churches. There is more information 
eleswhere about the parish(es).

Digital Pioneering - introduction
We are constantly evolving in our 
thinking and response to God 
about how to authentically live, love 
God and serve people, and at this 
specific time by responding to the 
current context.

An opportunity has arisen to be 
pro-active in the communities that 
we serve by being ‘church’ in a 
more responsive and creative way 
to a world completely changed by 
Covid-19. Saint Cedd’s is a church 
plant, re-formed in May 2018 
(see elsewhere for background 
details) with objectives to grow a 
worshipping community as part of 
the Lifestreams group to serve the 
local area and beyond, responding 
to needs, providing support, raising 
aspiration, connecting with people 
especially those who are lonely, 
isolated, unemployed, people with 
mental health issues in an area 
where child poverty is high.

Pioneering ministry in this context, 
by definition, cannot be tightly 

defined. Our learning and recent 
experience have inspired us to 
create a worshipping community 
that is predominantly online but with 
plenty of face-to-face opportunities 
to worship, support, socialise etc. 

We are willing to explore what this 
means, take risks and possibly be 
flagbearers for the diocese, the 
Church of England and others.

We are not constricted to worship 
on a Sunday morning, indeed a 
more efficient use of our resources 
may be for all to worship together 
(as Lifestreams) at Saint Peter’s at 
this time and at other times in the 
other two churches.

The Role - With an emphasis 
on the digital connections, we 
envisage a wide variety of high 
quality ‘programmes’ online that 
are interest and/or conversation 
based, easy to access, consistently 
making the best use of social media 
platforms.

To make this possible we shall be 
re-organising the underused stage 
area to create a ‘studio’ and are 
looking to provide the necessary 

equipment, starting small but 
growing organically, to make this 
a sustainable, effective project.
The post will therefore include the 
challenge to generate funds to 
sustain the project.

In short, the role includes:

1. Making connections with local 
people and engaging with them in 
the project, providing pastoral care.

2. Listening to local people 
and responding to their needs, 
encouraging them and their 
aspirations.

3. Creating regular online 
‘programmes’ - conversational, 
educational, worship, prayer, 
evangelistic, supportive in nature.

4. Being a team player, across the 
Lifestreams Churches

5. Encouraging face-to-face 
meetings, activities,events, worship, 
prayer etc.

You will be working with others 
in the Lifestreams team and in 
particular volunteers from Saint 
Cedd’s.

We are looking for someone who 
can take a leading role in the church, 



p a s t o r a l

• use of Adobe Creative Cloud 

• innovative

• artistic

• motion graphics

• entrepreneurial

• social media

t e c h n i c a l

• use of streaming software

• operating cameras

• audio/sounddesk

•  social media

• Finance software

• lighting

e x p e r i e n c e

• church planting 

• youth work

• theology/qualifications

• leading/chairing meetings

• teamwork        

• press/media

s p i r i t u a l

• prayerful

• public speaking/preaching

• leading (worship)

• Holy Spirit leading

• Priest

• Lifestreams’ values

Here are some qualities and experience that we regard 
as important or are interested in for this role. Please give 
yourself a rating for each category to give us a picture 
of your gifts and interests to begin our dialogue. The 
categories are in no particular order.

Rating score should be between 1 and 6 for each category 
with 6 to show your strength or preference down to 
1 to be least preferable. You may of course put a six 
in everything if you so wish. Please be as honest and 
realistic as possible. There is space for you to make notes 
alongside each of the categories if you would like to 
expand a bit on your rating.

Please us ‘other’ to show other things you think are 
important for you that you would rate as 6 and similarly 
for 1.

c r e a t i v e

• use of Adobe Creative Cloud 

• innovative

• artistic

• motion graphics

• entrepreneurial

• social media

to nurture and journey alongside 
the  current people in tandem with 
playing a supportive role around 
the other Lifestreams Churches and 
projects.

The Digital Pioneer will be expected 
to develop their own programme 
in collaboration with the Priest-in-
charge which will include posting 
content on a regular (daily) basis on 
our Social Media platforms,  create 
interactive livestreams weekly, 
podcasts and take part in the 
promotion and activities of Saint 
Cedd’s. These activities will be, for 
example to take part in the delivery 
of the Cap (Christians Against 
Poverty) Lifeskills project, creation 
of a Foodbank. We will arrange 
suitable training.

The ‘Studio’ Project will develop 
physically as funds become 
available creating a place possibly 
for training and recording

We love to encourage creativity 
and have existing subscriptions to 
Adobe Creative Cloud, and use 
Proclaim worship software. 

We are looking for someone who is 
willing to be ‘in front of the camera’, 
can display their motivation, 
enthusiasm and energy, wanting to 
learn new skills with our support. 

We have created a grid of qualities 
that we deem important and from 
which we will begin to discern with 
God’s help and assess any candidate 
for this crucial role. This is not to 
say that we are looking for ratings 
of 6 in all categories but a real and 
honest assessment to complement 
the gifts of people in the parish or 
possibly another candidate if this is 
to become a dual role.

Introduction to the 
Saint Cedd’s Parish
This is a very brief summary of the parish 
that merely gives an overview of the area. 
Further details can be found on lifestreams.
org.uk and more statistics can be seen if 
you go to the links listed below.
The parish is on the north west part of 
Southend/Westcliff-on-sea, the northern 
boundary being the arterial road 
connecting Southend to the M25, London, 
Essex and beyond.
The parish is predominantly residential, 
much of the housing is privately owned 
or rented, with a population approaching 
4000. Many people live alone. 14% of the 
working age population receive out-of-work 

benefits. The Church Urban Fund declare 
the parish in their most deprived category, 
The Diocesan ‘spotlight’ concurs with 
this conclusion citing high levels of child 
poverty, low income and qualifications.
In 2018 the Local Ecumenical Project with 
the United Reformed Church came to 
an end. Saint Cedd’s was re-opened as a 
new church plant, to take the opportunity 
to engage with the local community, to 
develop a form of church that is accessible 
to local people. There is little sense 
of community and there are very few 
community facilities available in the parish; 
the building is in great demand. 
We are excited to be able to offer this full-
time post as part of the Lifestreams team, 
providing support and accountability to 
explore together where God is taking us.



p r a c t i c a l

•  full/clean drivers’ licence

•  willingness to train/learn

• furniture mover

• 

• 

• 

p e r s o n a l i t y

• life balance

• motivation

• work on own

• work with team

• friendly

• self- confidence 

o t h e r  . . . 6

•  

• 

• 

• 

• 

• 

• sense of humour

• disciplined

• sport

• music

• family

• willingness to learn/fall/be

o t h e r . . . . 1

•  

•  

• 

• 

• 

• 


